
Outsourcing Payroll 
Administration 
Worry-free payroll, every time.

Progress smarter together



Museum Boijmans Van Beuningen has optimized its HR and payroll administration with Salure. 
Through the implementation of AFAS and Salure’s support, administrative processes have been 
made more efficient. This resulted in a flexible and future-proof HR environment, in line with 
the organization’s growth and changes.

Smarter payroll for Museum Boijmans van Beuningen

“Payroll processing is a specialized profession. 
You need professionals with the right expertise for 
that.”
 

– Anneke Staal, Head of HR at Museum Boijmans van Beuningen Rotterdam

CLIENT STORY
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Outsourcing in a 
tight labor market

Since the COVID crisis, demand for HR and payroll expertise has 
increased by 64%. Teams are facing growing workloads, while 
experienced professionals are in short supply. Every month you keep 
struggling through it yourself costs you not only money, but also the 
trust of your employees.

HR is more than paperwork, but admin eats 
up valuable time. Meanwhile, legislation is 
becoming increasingly complex. Every mistake 
costs money and trust – a payroll error can 
amount to 1% to 8% of total payroll costs, and 
fixing it costs an average of €250 per error.

By outsourcing your payroll administration, you gain specialized 
expertise and additional capacity. Features like a “four-
eyes principle” and ISAE-certified controls ensure error-free 
administration—bringing peace of mind to your department.
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Laat AFAS optimaal aansluiten bij je organisatie

Outsourcing: a 
smart choice 

Do you want certainty, convenience, and expertise in your payroll 
administration? Outsourcing allows you to get the best out of your 
payroll. No more worries about regulations, no dependence on a small 
team—just an efficient and reliable solution. 
 
Benefits of outsourcing: 

Continuity – Always a dedicated contact person and a backup.
Specialized knowledge – Experts in laws and regulations.
Efficiency – Benefit from double checks for error-free processing.
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Why choose Salure?
What makes us different?

Choosing Salure means choosing a partner 
that genuinely helps your organization move 
forward. Together, we create a future-proof 
payroll. Let’s progress smarter!

At Salure, we go beyond just payroll administration. We combine 
in-depth expertise with an innovative approach, ensuring that you 
benefit from certainty, efficiency, and continuity. 
 

With over 15 years of experience as 
an AFAS partner, we combine system 
knowledge with payroll expertise. 
Thanks to the Salure Academy, our 
specialists stay up to date, ensuring the 
best solutions.

We adhere to the highest quality 
standards: ISAE 3402 Type 1 & 2 and ISO 
27001. Our four-eyes principle prevents 
errors and provides an extra layer of 
control.

You get both a primary and secondary 
contact person, ensuring continuous 
support from someone familiar with your 
organization.

1. Expertise and experience 2. Security 3. Continuity
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We do what we do because we want to help HR 
managers focus on people again, instead of 
getting stuck in admin work. That’s what makes 
our work meaningful.”– Albert Donker, Operations Manager at Salure

Payroll is about more than numbers. At Salure, we see payroll as the driving force behind 
satisfied and engaged employees. By combining innovative technology with personal attention 
and deep expertise, we turn payroll from an administrative burden into a strategic tool for 
becoming an attractive employer. 
 

The driving force behind happy employees

VISION
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How does outsourcing work?
Would you like to ensure your payroll administration runs smoothly? 
At Salure, we follow a streamlined 5-step process, ensuring maximum 
efficiency and minimal risks. 
 
 
1. Setup & planning 
We establish a Service Level Agreement (SLA) with clear task division 
and an annual calendar based on best practices.

2. Checks 
Using smart software, we conduct detailed audits, such as balance 
register reviews, to identify anomalies and detect errors. 

 
3. Pre-run & processing 
After consultation, we process changes and conduct another review, 
ensuring an error-free outcome. 

4. Payment & tax filing 
We facilitate payments via a bank connection and handle tax 
declarations.

5. Evaluation & optimization 
Regular evaluations ensure continuous improvement and up-to-date 
processes.
 
The result? A reliable and efficient payroll administration without 
errors, unexpected costs, or compliance risks, giving you more time 
for what truly matters.
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A few of our customers
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CLIENT STORY

Essent, a leading energy provider in the Netherlands, optimized its HR and payroll processes 
with Salure. By integrating systems and outsourcing functional application management and 
payroll, Essent achieved significant efficiency improvements. This resulted in better oversight, 
faster workflows, and increased employee satisfaction.

It’s great that with Salure, everything is 
managed under one roof.” 

– Frank Vos, HR Operations Coordinator at Essent

Why Essent 
partners with Salure 
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Pay only for what you need 
At Salure, we understand that no organization is the same. 
That’s why we use a tiered pricing model tailored to your needs:
  
 
1. Save as you grow 
The more payroll transactions, the lower the cost per 
transaction. Growing organizations benefit from economies of 
scale. 
 

2. No waste 
Fixed pricing often leads to unnecessary costs. With us, you pay 
only for what you need—no more, no less.. 

 
3. Transparancy 
Our tiered pricing provides clear insight into costs and services. 
No hidden fees, just clarity. 
 

4. Flexibility 
Whether your organization is expanding or downsizing, our 
model adapts to your needs, keeping costs under control.

Would you like to know what this means for your organization? 
Request a quote today and discover how you can save costs 
with a flexible and transparent pricing model.
 
Request a quote >
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Investing in the future 
A reliable payroll administration is more than just an expense. 
It is an investment that pays off in efficiency, security, and risk 
management.

•	 Better controls  
Our double-checks and strict compliance 
measures ensure an error-free payroll 
process. No unnecessary corrections, always 
clear insights.  
 

•	 Lower risks  
We ensure your payroll administration 
complies with all laws and regulations, 
avoiding fines and correction costs. 
Additionally, outsourcing prevents 
dependency on a small internal team, 
reducing costs from unexpected staff 
turnover. 
 
 

•	 Efficiency  
Save time and resources by outsourcing 
payroll to experts. We automate processes 
and minimize manual handling, so you can 
focus on your core business. 
 

•	 High quality service  
Our specialists stay up to date with the latest 
legislation and technology. This ensures 
continuous improvement and a future-proof 
payroll.

What makes a strong administration valuable?
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3 frequently asked questions

31

2

We understand that you want to make a well-informed decision. That’s why we’ve compiled the 
most frequently asked questions for you.

Why outsource instead of handling payroll 
in-house?

Outsourcing saves time, reduces risks, and ensures continuity. 
Internal staff can focus on strategic HR tasks while specialists 
handle payroll processing and compliance. This prevents 
fines, legal costs, and reputational damage. Additionally, you 
benefit from efficient processes and economies of scale—
paying only for what you need. Outsourcing also ensures 
payroll continues even if employees leave or are absent.

Why does Salure use a tiered pricing model?

A tiered model ensures transparency and flexibility, so you 
only pay for what you use. You benefit from cost savings 
as you grow while avoiding unnecessary expenses when 
processing fewer payrolls.

At Salure, you gain certainty, efficiency, and quality. 
Our certified approach (ISAE 3402 Type 1 & 2, ISO 27001) 
guarantees error-free payroll processing with minimal 
risks. Our double-checks and four-eyes principle prevent 
costly mistakes and fines. Plus, our 
specialists stay up-to-date through 
the Salure Academy, ensuring you 
always benefit from the latest 
developments. 
 
In short: with Salure, you save time, 
reduce costs, and improve the 
quality of your payroll.

What makes Salure worth the investment?
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Contact and 
Next Steps
Ready for a smoother payroll administration?  
Are you ready to take the step towards a more efficient and error-free 
payroll administration? Get in touch today and discover how Salure 
can take the burden off your organization. Our experts are ready to 
answer your questions and explore the possibilities together.

Schedule a free consultation now  
Request a no-obligation quote or consultation. Our experts will think 
along with you and help you find the best solution.

       +31 (0)182 543 642
	 info@salure.nl
	 salure.com/contact Progress smarter together


